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WE HAVE GREAT
WORK TO DO - AND
HISTORY TO MAKE.
WE ARE NMSDC - ONE
NETWORK, ONE TEAM!

LOOKING INTO THE FUTURE

INTRODUCTION

As | complete my second year as President and CEO of the National Minority
Supplier Development Council, | am honored to be engaged in the historic and
important work of this organization. WE ARE NMSDC is more than a tagline,
itis who we are — one network and one team. We are continuously improving
while staying focused on doing great work that impacts our businesses, our
lives and the communities in which we live, work and play.

In 2018 and 2019, our mission remained as focused as it was in 1972. NMSDC
as a network and organization is committed to connecting our national and
regional corporate members to excellent and innovative businesses owned

and operated by ethnic minorities. Our goal to promote increased procurement,
expansion and sustainability for minority-owned businesses of all sizes has
never wavered.

As | took over the reigns of this amazing organization, | recognized its value
to the stakeholders. | also acknowledged that accomplishing our goals and
objectives required enhancing our processes. We needed to update our
technology, address changes in the supply chain, advance minority business
development goals and increase supplier diversity support. And...we needed
to do it all while remaining fiscally responsible.

This report captures our work during the years 2018-2019. It highlights
those amazing members, minority-owned businesses, affiliate councils and
dedicated staff who helped shepherd the organization into the dawning of a
more committed and responsive era. | thank each of you for your continued
commitment and good works in helping NMSDC make a difference in our
world for both today and the future. WE ARE NMSDC!

In August 2018, when | assumed the leadership of the National
Minority Supplier Development Council, the organization had been
under capable interim leadership for a year. | found an office and

a network that were basically healthy, successful, solvent, and
committed as ever to its mission but understandably in need of a
decisive way forward — a comprehensive plan built for the future to

stay ahead of the curve, to grow the mission of minority supplier

development, and to realize further the dream of economic inclusion

for all.

THE CHALLENGE

To find that way forward, | spent the last months of 2018 and all

of 2019 crisscrossing the nation, getting to know and listening to
all the stakeholders in our sprawling network. | wanted to hear the
good, the bad, and the ugly. | needed to hear it all to determine how
new leadership could lay the surest groundwork for renewing and
revitalizing NMSDC's brand and mission, their relevance and value,

and their essential role in the future of our American economy.

NMSDC must be there because we are the gold standard in minority

supplier development.

www.NMSDC.com 5

Our 2019 Strategic Plan comprised the following components:

1. Increase recruitment, retention, and engagement of corporate
members for the NMSDC Network

2. Increase recruitment, retention, and engagement of MBEs for
the NMSDC Network (Corporate Plus® Pilot)

3. Improve Organizational Effectiveness and Efficiency

4. Ensure program delivery strategies that target the development
of MBEs and Corporate Supplier Diversity programs

5. Elevate the NMSDC Brand

Our work is powered by four dynamic focus areas — Certify,
Develop, Connect, Advocate. They drive our effort to advance
business opportunities for minority business enterprises (MBEs).
We certify and develop MBEs, then connect and advocate for them
with our corporate members. NMSDC has changed the game for
minority American business. That only raises the bar for what we

must do in the years to come.

THE ANSWER

As we enter 2020, | am proud to report that a strategic plan for
NMSDC's future is firmly in place.
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Innovation, both in ideas and in technology, got underway
in the network throughout 2019. Our goal was to enhance
the active participation and thought leadership of all
stakeholders, recognize the value of what they do, and
stress the importance of unity in our goals and actions.

We began by rebooting our Women of Color initiative to focus
on the critical need for more businesses owned and operated
by women of color. Through memorandums of understanding,
we fostered new mutually beneficial relationships with other
supplier diversity organizations. Our work is evolving with
our mission.

If 2019 was a year of preparation, 2020 will be a year of
execution and achievement to define our presence and
effectiveness for years to come.

WHAT IT MEANS

This NMSDC Annual Report, covering both 2018 and 2019,
speaks for an organization at a transformative moment in its
history. Our platform is a half-century record of achievement
that is impressive, innovative, dominant and inspirational.
The future needs of our stakeholders demand for us to do

more — and better.

So, we have:

> Changed our events to be more focused on the State of
Minority Business

> Concentrated on the Economic Impact of Minority Business
Inclusion

> Focused on our leadership team - placed the right people
in roles to provide support to our global network.

CHANGING
DEMOGRAPHICS

In a mere 25 years, the American population
will be predominantly majority-minority:
non-Caucasian Americans will finally define
the American majority. Yet, ownership in the
American economy for those Americans has
not been growing at the same pace.

That discrepancy energizes NMSDC's new
strategic plan, as well as the ambition of
minority American business.

Our commitment is total. Our vision is
clear-eyed but optimistic.

We are the storied history and the shining
destiny of American minority supplier
development and economic inclusion.

We are NMSDC.

Adrienne C. Trimble
QHMM/ C j’%
President and CEO

National Minority Supplier
Development Council, Inc.

THE EYE PROGRAM

Prepares young entrepreneurs to take action
to grow their careers and provide skills, tools

and strategies to grow their companies.

s

INNOVATION VIA
PARTNERSHIPS

Teamed with corporate members for
innovative solutions to minority business
inclusion.

4

\:
—
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MBE CERTIFICATION

Strategically working with our NMSDC
Affiliates to Certify. Develop. Connect.
Advocate.

EXPANDING OUR REACH

Teamed with other organizations and
agencies to reach the larger community of
minority entrepreneurs.
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NMSDC 2.0 / Vision & Strategic Plan

OUR VISION

We're building an inclusive economy.

By connecting leading corporations to minority-owned enterprises

to spark diverse partnerships where everyone’s business can grow.

MEMBERS

We are a one-stop shop for corporations Looking
to build inclusive business partnerships.

Data mining & insights
Helping members build the
business case for an inclusive
supply chain

Industry-centric groups
Connecting members to
collaborate within their
markets and benefit from
economies of scale

The largest supplier network
Ranging from multi-national
organizations to up-and-
coming entrepreneurs of color

Best-in-class education

Applying best practices in supplier
and business diversity so our
members can learn and innovate

CORPORATE DRIVING
INCLUSION BUSINESSES

MINORITY-OWNED

From next generation disruptors to established
market leaders, we set MBEs up for success.

Industry-recognized certification
Enabling entrepreneurs of color
to tap into the multi-billion-dollar
corporate marketplace

Insights & education
Preparing businesses to
succeed in and capitalize on
the corporate marketplace.

Capacity building & partnerships
Connecting business to resources
and each other to help them
scale and grow

Access to opportunities
Coming directly from the
largest corporate buying
network in the country

NMSDC 2.0 / Vision & Strategic Plan

OUR STR

GIC PLAN

Transforming from within.

One Team, One Goal, One Network!

Through a network of 23 regional affiliates, and 5 global

affiliates, NMSDC helps its members tap into local markets

or expand across the country.

From updates to our digital platforms to investments in our people and processes,

we’'re changing the way we operate so we're prepared to meet the needs of today’s businesses.

L0

Investing in
Technology

We're committed to improving our
systems to operate at the speed

our members expect and demand.

+ Launching NMSDC Connections—
an online community for collaborative
discussions, news and resources

+ Improving back office systems

+ Rebuilding our digital platforms

o

Focusing on

Operational Excellence

We're implementing a new

operating model to be more

responsive and connected.

+ Aligning regional and
national resources

+ Implementing
shared services

+ Exploring new revenue
and membership models

+ Investing in the right
people and skillsets

oin

Improving
Communications

We're investing in processes
and platforms to disseminate

information in a timely and

transparent way.

+ Streamlining communications
between national and affiliate offices

+ Elevating our social media presence

+ Uncovering new methods
to ensure transparency

www.NMSDC.com
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Reflections From Dr. Freda Lewis-Hall
Board Chair 2019

In 2019, | was proud to be completing my first year as the
Chair of the Board of Directors of the National Minority
Supplier Development Council.

In accepting the honor of this position in May 2019, | knew
the responsibility that came with it — especially at this
pivotal moment in NMSDC's great history.

| have always had a strong passion for diversity and
inclusion. Throughout my career in medicine and at Pfizer,
| have long admired NMSDC's work to certify, develop,
connect, and advocate for minority businesses, and |
understood the importance continuing its mission of
supporting minority business enterprises (MBEs), as well
as industries and corporations that embrace diversity.

What | have learned, as Chairman, is how comprehensive
and exhaustive that work must be — how it requires the
energy, the imagination, and the treasure of everyone
involved, and how it plans and realizes the necessary
change we need for a more inclusive future.

Because | knew that, | was inspired with NMSDC's President and
CEO, Adrienne C. Trimble.

This Annual Report is the first in Adrienne’s leadership of NMSDC.
| believe it reflects what | have come to know and respect -
Adrienne's determination to lead NMSDC from that great history
that inspires us into an even more transformative future. Women
have always been key figures in NMSDC's development. That
makes me especially gratified to be here, at this moment, as a
supportive partner in this essential work.

Success, of course, only forces us to aim our ambitions higher,
broader, deeper. Speaking for the Board of Directors, we take pride
in the progress NMSDC made in 2018 and 2019 - and in what it
promises for an extraordinary future.

Sincerely,

Dr. Freda Lewis-Hall

Chair, Board of Directors

National Minority Supplier Development Council, Inc.

Chief Patient Officer and Executive Vice President, Pfizer, Inc.

www.NMSDC.com
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T H E M I SS I O N Passion inspires the mission of NMSDC.,

The National Minority Supplier Development Council (NMSDC)
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Perspective builds a firm foundation, in fact and perception, for
NMSDC's goals.

is in its fourth decade as the nation's most dynamic force in
developing successful relationships between America’s top

corporations and supply-chain partners from the Asian, Black, _ _ _ )
Hispanic and Native American communities. Progress drives those enduring goals in an evolving and

ever-expanding business universe.

Chartered in 1972, NMSDC has established a network of
over 1,500 corporate members.

Among them are America's top companies—publicly, privately

and internationally owned — as well as universities, hospitals Certify
and other institutions with supply-chain needs. Introduce and
chili’rgtfe a mu.tuqlly Advocate
NMSDC connects these corporate members with qualified bene.flcml.busmess
o . . o . Develop relationship between
minority-owned suppliers of all sizes — Minority Business MBEs and corporate
Enterprises (MBEs) — that meet a high standard of excellence. O members.
NMSDC ensures that standard in four essential steps:
» Certify
» Develop
7 » Connect Connect
. ~ - Promote and strengthen
. 3 /4 , Advocate Nl e a universal understanding
MBEs in expanding of the value of minority
O U r G O ] ‘ S , _ _ , their visions and supplier development.
|i o From its headquarters in New York, NMSDC coordinates its their copobi|i’ries to
T work nationally through 23 regional councils, each of which meet the needs of

supports our mission to build the relationship between corporate members.
e O r » MBEs and corporate members in the region.
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By The Numbers

11,000 nationally-certified Asian, Black, Hispanic and Native
American-owned businesses.

Asian Indian American
. Asian Pacific American

. Black American 34%
. Hispanic American

. Native American

31%

18%

13%

4%

THE POWER OF THE NETWORK

NMSDC Connects national and local corporate members with

MBE Gender

Currently, the number of NMSDC
certified MBEs is 11,000.

Of that total, 72% are male and
28% are female.

GROWTH RATE 7 O 0/0

INCREASE EXPECTED BY 3.3 MILLION
MINORITY BUSINESS OWNERS FROM
2000 TO 2045.

iy /6\

1,500+

INCLUDING NATIONAL AND
LOCAL CORPORATE MEMBERS.

www.NMSDC.com

3401

BILLION
ANNUALLY

1.6 MILLION JOBS
SUPPORTED DIRECTLY
AND INDIRECTLY BY
CERTIFIED MBES

(i

11,000

CERTIFIED MBES

ASIAN, BLACK,HISPANIC
AND NATIVE AMERICAN
OWNED BUSINESSES

15
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MBE ECONOMIC IMPACT

NMSDC MBE Community
EMPLOYMENT IMPACT

iy

3.1 MILLION

Multi-cultural women-owned firms
employ an estimated 1.6 million workers
in addition to an estimated $96 billion

11,000

NMSDC certified MBEs disbursed
over $32 billion in salary, wages
—and benefits.

.................. 528 THOUSAND JOBS

US jobs at our certified MBEs

. Y

GROWTH RATE

4 “ From 2000 to 2045, 3.3 MILLION
Minority Business Owners are expected to
experience a growth rate increase of:

17% annually

34% annually in sales
70% of total increase purchasing power

Annual Sales of Certified MBEs

www.NMSDC.com

$1BILLION CLASS I: 3,739
Annual sales less

than $1 Million

A
La !

CLASS 2: 4,506
Annual sales
between
$1-$10 Million

CLASS 3: 2,057
Annual sales between
$10-$50 Million

CLASS 4: 706
Annual sales greater
than $50 Million

17



JOB CREATION

Our Certified MBEs Create Jobs at Their Firms

Certified MBEs make an immediate and direct impact in their communities by hiring employees

at their firms to operate their businesses.

Asian Amencan
Owned Firms

US jobs ot these firms

$15B

Wages wpported
ot thade Hirmis

Black Amernican
Owned Firms

$44.8B

—

Y6.0K

Owned Firms

$11.3B
29.3K

US jobs ot these firms

$1.7B

Woges
ot these firms

Jobs Created at Certified Women-owned Minority Firms

$42.4B 98.2K $6.3B

Annual revenues LIS joba ot WMEBEs Woges supported ot WMBEs

Hative American

$4 1B

8.4K

U joben oot theese: flrems

$584M

ot
o

Note: Numbers may not add up to the total due to rounding.
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FOOD AND
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Defining, refining and
realigning the NMSDC
One Network.
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2018 AcknoWL EDGEMENTS

Corporate Co-Chair
Toyota Motor North America

MBE Co-Chair
Rose International

Leadership Awards Program
Book Co-Sponsor

MetLife

Leadership Tables
Bristol-Myers Squibb Company

Honda of America Mfg., Inc.
Pfizer Inc.

Rose International

Toyota Motor North America

Chairman’s Tables
GlaxoSmithKline

Hilton

MetLife

Merck and Co., Inc.

Northrop Grumman Corporation
PepsiCo

Robert Half International
Rose International
Thompson Hospitality
Toyota Motor North America
Wells Fargo & Company

| EADERSHIP



4 Arnold Sowa
The CPO of the
Year Award

4 w2018 LEADERSHIP AWARDS L o,

MetLife Inc.
4 Joseph R. Hinrichs
NMSDC Chairman
: Ford Motor Company @‘
: v\
: y‘

’k"s ¢ Casilda Del Valle A w A 4 Sue Bhatia

Alex Alvarez )
The Minarity Supplier &
Diversity Professional of Lx (3
L

Global Supplier Diversity, . r 2018 V‘”

the Year Award
Corporate Procurement [ NMSDC
Apple Inc. LEADERSH'P
)AWA RDS

el Senior Vice President, CFO é gloBsi Icr?t:etl:':zitzonal

-t NMSDC - CEO
‘ \ e N
| '- 5 \ Michelle Sourie Robinson )
: ) ‘K,}* — - The Vanguard Award f :
=, B : — Michigan Minority Supplier
y /- i N Devel Council
Al T evelopment Counc RECOGNIZING OUR INDUSTRY LEADERS
. ; st ‘ LEA[%ESC President and CEO
H— " t: F===4 ‘ }AWAR*E)IQ

4 Leon Richardson

{ Jerome Bettis The MBE of the Year Award

N NFL Hall of Famer President & CEO
ﬁ;? Pittsburgh Steelers The Chemico Group
R
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Conference

The Global Stage for
Innovation and Impact

Sunday, October 14, was a full day of events that began with a welcome to the Emerging Young
Entrepreneur program (EYE) class, a visit to Facebook’s Austin office, and a reception to celebrate National
LGBT Chamber of Commerce’s (NGLCC) presence at the Conference. We ended the day introducing the Mayor
of Austin, Steve Adler, as our honored guest at the “Deep in the Heart of Texas" Reception at the Bullock
Texas State Museum.

Monday, October 15, started with a sense of fun as Adrienne Trimble was introduced by Texas Secretary
of State, Rolando Pablos, at the Power Breakfast — with the sounds of Bruno Mars' “24K Magic” rocking
the house! We were thrilled to welcome our first-ever Conference Platinum Sponsor, Vista Equity Partners
of Austin. Football legend Emmitt Smith — now a successful, diversified entrepreneur and MBE — was the
star of the “Champion’s Huddle"” that concluded the Breakfast. Emmitt's new success in business is an
inspiration to everyone. The first session of NMSDC Matchmaker was held later that morning,

At the Luncheon program, NMSDC received a $100,000 check from Wells Fargo to initiate a CEO Academy
program with NMSDC.

The Luncheon also featured a great Fireside Chat — "Access to Capital” — that clarified the basics in what is
an ongoing issue for MBEs. Inclement weather forced a last minute change in the evening'’s “Lights! Camera!
... Austin!” reception, which was held both at Star Hill Ranch (the original site) and the Austin Hilton.
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On Tuesday, October 16, For the first time, the Business
Opportunity Exchange (BOE) was held on Tuesday. To kick it
off, the Tuesday Power Breakfast — just prior to the ribbon-
cutting — featured an Industry Group presentation in which
seven of our Industry Groups presented themselves to MBEs
at the Breakfast.

Energetic and sometimes hilarious, these pitches got right
down to business. In the future, we plan to have all the
Industry Groups represented.

The Breakfast also featured MBDA, represented by its
Director, Henry Childs Il, who raised the roof with a short
speech about the future of minority business and introduced
this year’'s MBDA Award winners. The BOE was, as usual, a
big success, and we hope the move to Tuesday proves to be
popular. BMW ended the evening with an elegant reception
for select suppliers and buyers.

WEDNESDAY, October 17 - The last day of Conference was
about NMSDC — with the National Members Meeting and
the Board of Directors Meeting. We also featured our highly
recognized Corporate Plus® members, and put a spotlight on
their accomplishments within the network.

For the first time, the Conference had a Corporate Plus®
Co-Chair (Acro Service Corporation), and Wednesday's
agenda featured not only a Corporate Plus® Breakfast
sponsored by Coca-Cola, but also a Corporate Plus®
Luncheon made possible by ChemicoMays, Heritage Vision
Plans, Hightowers Petroleum, Logistic Solutions, Pyramid

Consulting and Raytheon. On the program at the luncheon
was a fascinating Fireside Chat entitled “Journey to the
Fortune 500/

José Mas of MasTec and Lance Hyde of EQT Corporation gave
inspiring, first-hand accounts of the kind of success that
takes a company to the Fortune 500. The Conference ended
with the Awards Banquet Gala, which really lived up to its
billing. Chuck Nice was the perfect emcee to close out the
conference. The energy was high and our attendees were
excited and geared up for our 2019 conference.

We want to thank our Conference Co-Chairs: Dell, Toyota,
Wells Fargo, Ongweoweh, Acro Service Corp, and our
Platinum Sponsor, Vista Equity Partners. We are also
grateful to the Southwest MSDC and the city of Austin for
their welcome and hospitality.

October 15, 2018

100/100

WELLS
FARGO
y 100,000.00
N i - Devel .t Council $
h Tati o ority Supplier Developmen
LK *  National Minority Supf

One Hundred Thousand anc
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2018
Suppliers of the Year

{
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Class I: Annual revenue up to $1 million
Varun Jhanjee, CEOQ, Stellar Consulting Solutions LLC

Class II: Annual revenue $1 million to $5 million |
Jane Chiera, President, Athena Engineering Inc. A\

Class Il: Annual revenue $5 million to $10 million
Mark Isom, President and CEO, Premiere Building

The National Minority Supplier Development Council Supplier of the
Year awards recognize companies for their leadership and dedication
to minority supplier development and communities of color around the
world.

The honorees — as well as finalists — for this award have
distinguished themselves and their businesses by successfully
demonstrating growth in sales and employment, while overcoming
significant obstacles.

Finalists consistently provide high-quality products, services and
solutions at competitive prices and significantly contribute to the
growth and development of their communities.

Four top minority businesses were recognized as Suppliers of the Year
for their business acumen and excellence in community service.

National Supplier of the Year Awards were presented in four classes:

Class I: Annual revenue up to $1 million

Varun Jhanjee, CEO, Stellar Consulting Solutions LLC

Nominated by: SunTrust Banks Inc.

Regional Council: Georgia Minority Supplier Development Council

Class Il Annual revenue of $1 million to $10 million
Jane Chiera, President, Athena Engineering Inc.
Nominated by: The Walt Disney Co.

Regional Council: Southern California Minority Supplier
Development Council

Class Il Annual revenue of $10 million to $50 million

Mark Isom, President and CEO, Premiere Building Maintenance Corp.
Nominated by: Volkswagen Group of America Inc.

Regional Council: Tri-State Minority Supplier Development Council

Class IV Annual revenue of $50 million and above

Kirby Hays, founder and CEO, Hal Hays Construction Inc.
Nominated by: Southern California Edison Co.

Regional Council: Southern California Minority Supplier
Development Council

Class IV: Annual revenue $10 million and above ;
~ Kirby Hays, Founder and CEO, Hal Hays Construction, Inc. y

Regional Supplier of the Year Awards were presented in four classes: |

Class |

BB Mechanical

The Sowell Law Partners
DB Commercial Group

Council of the Year - GMSDC
Stacey Key — President and CEO of GMSDC

Class Il
The Orsus Group
Wingard Quality Supply

Zebra Strategies

Class Il

w3R Consulting (Webrunner Inc.)

Frontier Technologies

RM Executive Transportation, Inc. dba Mosaic Global Transportation

Class IV

American Cybersystems
Select Source International
Synasha

Harriet R. Michel Award

Louis Green — Former Interim President
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CORPORATION

OF THE YEAR

This award is regarded as the most significant honor
to a major corporation for the utilization of Asian, Black,
Hispanic and Native American companies.

The company demonstrates exceptional strength in all
areas critical to maintaining a solid minority supplier
development process—policies; procurement, particularly
growth in dollars and percent; MBE development;
leadership and engagement.

€EQT

€% MERCK

INVENTING FOR LIFE

S

CAST

ANNUAL REVENUE BETWEEN $11BILLION AND $50 BILLION

COM
NBCUNIVERSAL

ANNUAL REVENUE BETWEEN $51BILLION AND $100 BILLION

P
/

FCA

ANNUAL REVENUE BETWEEN $101BILLION AND $150 BILLION

THE LEGEND AWARD

www.NMSD C.com
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CORPORATION

OF THE YEAR AWARDEES
Top Category Performers

Congratulations to these corporations that have worked
diligently to advocate for minority businesses.

'NMSDC

National Minarity Supplier
Development Council

RN

FINANCIAL TOP PERFORMER TIER 11 INNOVATION
‘ , ’z 1ML ULUUALDMLL UG Jza . - VLULNLO UL

P S g BIOVATIY

Bankof America 2%

The Ceatily fm;oa/zy
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Conference Co-Chairs

Member Profiles

Corporate America's steadfast commitment to minority supplier
development encourages the continued success of NMSDC and our
certified suppliers.

Matchmaker events, mentoring programs and capacity building
initiatives designed to build and strengthen the supply chain
underscore the value corporations place on strong, solid diverse
suppliers.

On the following pages we highlight the following corporate
members and MBEs: Dell, Toyota, Wells Fargo, Acro, Ongweoweh,
and Vista Equity, for their commendable supplier diversity practices.
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with Diverse Businesses

Here at Dell, we continue to enhance the role of minority-owned
businesses in our supply chain, as part of Dell's fundamental belief

minority business owner; and over 15 Dell buyers participated
in the Business Opportunity Exchange meeting with MBEs,
in the power of diversity and inclusion, as a strength and competitive which promoted Tier 2 matchmaking meetings in the Dell booth.

advantage.

Through collaboration with NMSDC, our social media campaign
garnered over 397,058 impressions and an estimated 62,546
accounts reached using Dell and NMSDC hashtags.

For the last six years, we spent more than $3 billion annually with
diverse businesses.

At the same time, we continue to be active in NMSDC and were proud

to serve as a Co-Chair of the Annual Conference which was held in our
hometown of Austin, Texas this past October.

Dell supports diverse suppliers

in local economies all over the
world. Our partnerships with small,
woman-owned and minority-owned
businesses help these suppliers
create an economic ripple effect
throughout their own supply

chains and communities.

Guy Schweppe

Senior Vice President
Technology and
Software Procurement
Dell

In addition to sponsoring registration highlighting Dell equipment, our
Global Operations Innovation team led a workshop focused on how MBEs
and corporations can create a culture of innovation; Guy Schweppe, Dell
Senior Vice President and NMSDC Board member, participated in the
C-Suite plenary session on disruptive technologies; Dell's Chief Diversity
Officer, Brian Reeves, delivered a keynote sharing his journey as a former
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‘ ‘ Diversity and Inclusion is extremely

important to Toyota from a corporate
initiative standpoint. You need the
best ideas. You need the best people.
You need to be able to innovate.
Diversity inclusion is one key method
to achieve that”

Robert Young

CPO/Group Vice President
Purchasing Supplier Development
Toyota Technical Center

Toyota Motor North America

®

TOYOTA

LET'S GO
PLACES

2018: A Good Year For
Our Annual Diversity Events

Focusing on fostering relationships between the
Toyota Tier | network and diverse-owned businesses,
this year's OE was held in Novi, Michigan, and featured
Vernice “Fly Girl” Armour as the keynote. OE brought in
275 of our Tier | suppliers to meet diverse businesses
and welcomed over 1,500 attendees.

Additionally, we hosted our Power of Exchange in
Dallas, TX. This event had a great year with nearly 600
attendees and 75 exhibitors. POE featured Amy Purdy
as the keynote speaker.

During the seminar sessions we heard from Marshawn
Evans Daniels in the first session, then a cross-
industry group featuring AT&T, Dell, PepsiCo and
TOYOTA in the second session.

v

Kick Off - Third Business Module Program

With Adient, TOYOTA co-leads Driving Impact, a business module
held in Southeast Michigan. Similar to NMDSC's Center of Excellence,
Driving Impact is a two-year program designed for corporations

to strengthen their diversity program and to aid mentor-diverse
companies in business development. In 2016-2017, the program
graduated thirteen diverse (Minority and WBE) companies and nine
corporations, in addition to TOYOTA and Adient.

The third cycle of the program launched in 2018, included nine
corporations and twelve diverse companies. Taking on a diverse
leadership role in the 2018-2019 program, MacArthur Corporation
and Sowell Law Partners assisted with the development of the
diverse company development curriculum.
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Sustainability Model

TOYOTA Supplier Diversity team, in conjunction with the Toyota
Production System Supplier Center (TSSC), implemented a program
called the Supplier Sustainability Model. TSSC collaborates with
diverse suppliers in pursuit of operational excellence.

With a “train the trainer” approach, TSSC members work closely with
supplier’'s team members to implement TPS through a 12-18-month,
hands-on shop floor initiative. Starting with a model line, the ongoing
expectation is for the diverse supplier to utilize the knowledge to
expand throughout their organization.
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New Initiatives/Procurement Alignment

In 2018 we identified an improvement area between SD and our buying groups. We now

have regular meetings with the groups to discuss Tier | and Tier Il needs of their supply
chain allowing us to identify diverse candidates on as many bids as possible.

NEW NMSDC CERTIFIED SUPPLIERS

Georgetown Metal Processing

Provides aluminum processing for

Toyota Motor Manufacturing Kentucky
(our largest vehicle manufacturing location
in the US). Certified through the Southern
Region Minority Supplier Development
Council, they launched in 2017 and moved
to full volume in 2018. Georgetown Metal
Processing is owned by Kirk Lewis.

Join Venture- TOYOTA & Mazda

In 2018 we announced that we were
building a new plant in Huntsville,

AL. This new plantis a joint venture
between TOYOTA and Mazda. After
that announcement, we launched a
focus activity to source several diverse
companies, all of which are NMSDC
certified.

piston Group Ny BIG HITS AND/OR ACHIEVEMENTS

Provides axle sub-assembly for Toyota

Motor Manufacturing Kentucky. Piston . Organization

Group is certified through Michigan Minority
Supplier Development Council and launched :
in 2017 and shifted into full volumes in NMSD
2018. Piston Group is owned by Vinnie SDC
Johnson. TKTKonnect became TOYOTA's
Managed Service Provider supporting
our corporate administrative contingent
workforce in 2016. In 2018, the MSP was

expanded to include our R&D workforce. CAMSC

SRMSDC

SMSDC

SMSDC

A

Award/ Major Events

Corporation of the Year
Top Performer - Development

Corporation of the Year

Regional Corporation of the
Year - Automotive OEM

Corporation of the Year

Advocate of the Year — Chuck Hendrix

A A
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Targeting “Non-traditional”
Areas for NMSDC-Certified
MBEs

TOYOTA works hard to include diverse businesses
in our program, particularly in non-traditional
purchasing categories.

For example, we have increased our target in
construction from 10% to 20% for any future
projects. This was done because we identified
an opportunity to increase Tier Il spend in the
non-traditional categories because the previous
target was being met regularly.
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Positive Impacts Made by
MBEs in TOYOTA's Various
Business Units

= —= Forma
Automotive

Forma Automotive, a Santana Group company launched in 2014 with
Toyota Motor Manufacturing Texas, was the first Hispanic Woman-owned
Direct Tier 1, assembling truck beds for the Tacoma.

Toyota was recently able to expand with the Santana Group companies
specifically in our Financial Services and Mexico Manufacturing.

These new opportunities are both in the professional services
category.

www.NMSDC.com

Oveana, LLC now provides bilingual inbound customer service calls.
Oveana, located in El Paso, Texas is certified through the Southwest
Minority Supplier Development Council.

Additionally, Workforce Management, LLC will be working with our
local team members in Guanajuato to resolve staffing needs at our
Toyota Motor Manufacturing de Guanajuato (TMMGT) location.

47
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WELLS

FARGO

Committed to Developing
Diverse-Owned Businesses

In 2018, Wells Fargo served as a Corporate Co-Chair of the

NMSDC Conference and Business Opportunity Exchange in Austin,

TX — continuing a strong tradition of support for the National Minority
Supplier Development Council. Wells Fargo knows that when minority-
owned business entrepreneurs are successful, entire communities
succeed. This is part of Wells Fargo’s vision of helping customers
succeed financially and is integrated into the company’s values.

Wells Fargo is committed to developing diverse-owned businesses for
future success — by helping them gain the skills they need to grow.
Wells Fargo spends more than $3 million annually funding diverse
capacity building programs focused on access to information and
capital, as well as mentoring and networking opportunities. These
programs impact more than 500 diverse business owners annually.

One example of these programs is the MBE Leadership Academy.
In conjunction with NMSDC, Wells Fargo has funded this year-long
intensive executive leadership program for minority business owners.

NVMIDUL

NAL Mo wvw 1

&
"

T
NATIONAL

NATIONAL I NME

October 15, 2018 oS
iplier
it Councit

A NATI

Minority

National Minority Supplicr Development Council $ 100,000,000

Developn

One Hundred Thousand and oo/ 100

The MBE Leadership Academy brings together executives from small
and medium-sized minority-owned businesses for coaching sessions
with business experts and consultants to address common challenges,

establish strategic plans, and identify growth opportunities.

The goals of the MBE
Leadership Academy are:

= To build the value proposition for each minority business owner;

= To enhance best practices in business development, organizational
capabilities and scalability;

» To foster greater readiness to meet industry needs; and

» Toincrease competitiveness when seeking contracts and
opportunities in the global marketplace.

Wells Fargo is also committed to helping develop small businesses for
growth by using diverse suppliers in their supply chain. In 2018, Wells
Fargo spent $1.36 billion dollars — 11.7 percent of their controllable
procurement budget — with diverse suppliers.

For the fifth consecutive year, Wells Fargo's spend with diverse
suppliers exceeded $1 billion in 2018. Year after year, Wells Fargo has
demonstrated a strong dedication to collaborating with the NMSDC.
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About Wells Fargo

Wells Fargo & Company (NYSE: WFC) is a diversified, community-based
financial services company with $1.9 trillion in assets. Wells Fargo's
vision is to satisfy our customers’ financial needs and help them succeed
financially. Founded in 1852 and headquartered in San Francisco,

Wells Fargo provides banking, investment and mortgage products and
services, as well as consumer and commercial finance through 7,700

locations, more than 13,000 ATMs, the internet (wellsfargo.com) and

mobile banking, and has offices in 32 countries and territories to
support customers who conduct business in the global economy. With
approximately 262,000 team members, Wells Fargo serves one in three
households in the United States. Wells Fargo & Company was ranked
No. 26 on Fortune's 2018 rankings of America’s largest corporations.
News, insights and perspectives from Wells Fargo are also available at

Wells Fargo Stories.

"Wells Fargo is focused on growing diverse businesses by offering
executive training and working with external organizations to broaden
opportunities that will benefit diverse-owned businesses — all of
which are so vital to their overall success, and ultimately our country’s
economy.” — Regina O. Heyward, Senior Vice President and Head of

Supplier Diversity, Wells Fargo.


http://wellsfargo.com
https://stories.wf.com/?cid=vty

Awards

Acro continued to win awards in 2018 from reputable industry
organizations and clients for its services and solutions. Of all our
services, managed service provider (MSP) programs and workforce
staffing solutions were the programs clients cited as the building
blocks of Acro’s ongoing success.
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vAACRO

SERVICE CORPORATION

2018 Global Growth

Acro continues to win awards for significant accomplishments

Acro continued to see growth in other services areas, such as
recruitment process outsourcing (RPO); IT services; independent
contractor/1099 “gig economy” workers; and payroll services.

In 2018, Acro’s work was recognized for the following

. N ) , accomplishments:
and to grow its organization globally by adding new clients and . "Managed Services Program" HRO Today Baker's Dozen
» "Best and Brightest Companies to Work For” NBPA

= “Salute to Diversity” Corp! Magazine

expanding programs within our existing client base. Acro’s major
achievements and "big hits” in 2018 included:

= “Top Supplier Award” Toyota MSP Program

» "“Top Diversity Supplier Award” BAE System MSP Program DiVEI‘Sit\/ Achievements
» “Platinum Diversity Supplier Award” Kellogg MSP Program
« “Independent audit for financial accuracy compliance found that N 2018, Acro continued to push its participation in diversity-related
Acro had a higher compliance rate than any other MSP program organization activities designed to bring recognition to MBEs. Acro’s
they had ever audited” Gentry Partners involvement highlights its commitment to supporting the business
communities’ efforts to promote diversity and inclusion, as well as
Acro continues to be proud of recognition by Pitney Bowes. This was to meet and support new diversity suppliers to support
especially relevant in 2018, as Acro continued to expand globally its Acro-managed programs.
MSP program, which includes ongoing implementation during new
program deployment.

Client Growth

Acro continues to add clients in a variety of industries and
grow new services within its existing clients. New Acro clients
include, but are not limited to, Dana Corporation, KUKA and the
State of Colorado to name a few new clients added to the Acro
portfolio. It highlights the continued trust large corporations
and public sector institution’s place in Acro to successfully
manage their workforce managed solutions.

<> KUKA

Acro continues to expand services within its existing clients

NMSDC Corporate Plus Co-Chair — Acro was the first-ever Corporate
Plus® Co-Chair at the NMSDC 2018 Conference and Business Opportunity
Exchange in Austin, TX. Being involved in the event at this level was an
honor. It provided Acro’s CEO Ron Shahani the opportunity to continue

to share his story in hopes of inspiring other MBEs.

"Smoothest enterprise-wide implementation and integration

including companies such as: in its company history” - Pitney Bowes MSP Implementation

pty bowes Bl Hilloggs




MMSDC Board Member

In 2018, Ron Shahani was elected to the Michigan
Minority Supplier Diversity Council (MMSDC)
Board. He has committed his career to growing
his company as well as pushing for diversity and
inclusion within the business community. His
platform of continuing to find innovative solutions
was key to his election, as was his previous and
ongoing community-based involvement at the
following:

Asian Pacific American Chamber of Commerce
Detroit Regional Chamber

Michigan Chamber

Covenant House

Michigan Roundtable for Diversity and Inclusion

MBEIC Professional Services Group

In 2018, Acro became involved with this MMSDC
regional diversity group. Acro is excited about the
opportunity to partner with regional partners

to advance its role in supporting the local and
regional MBE community.

Hosting MMSDC Meetings

In 2018, Acro opened its doors to provide offsite
meeting space for MMSDC annual planning meeting.
It was a great opportunity to learn more about
MMSDC goals and meeting its staff as well as share
more about Acro services and its commitment to
expanding its MBE supply chain base. Acro has
offered to host future meetings for MMSDC and

its regional partners.

Working with NMSDC-Certified
Minority Suppliers

Acro continues to advance the number of diverse
suppliers it uses in its supply chain as part of the
workforce management solutions it offers Acro
clients. To compare Acro’s growth, provided below is
2018 versus 2017 MBE supply chain spend:

2017

= Total MBE Spend: $78 Million
= Total Procurement Spend: $251 Million

2018 (Projected)
= Total MBE Spend: $98 Million

The NMSDC Impact

NMSDC continues to be a very important partner
for Acro. Its Corporate Plus Membership provides
an industry accreditation for companies seeking
diversity partners, especially those companies
who are concerned about an MBEs ability to
service dynamic, global organizations.

NMSDC also provides Acro the ability to
showcase its services to organizations seeking
MBE partnerships. Equally as important, NMSDC
provides Acro the opportunity to meet smaller
diversity MBEs for enrollment in Acro’s Supplier
Diversity Portal.

‘ ‘ Innovation is fundamental to all progress.
Our nation needs innovation to improve its
competitive position in the world. Diversity
and challenging the status quo are essential
to innovation.”

Yet, fostering diversity does not happen
automatically. It takes a community of
people who care about creating growth

for MBEs."

Ron Shahani
President
Acro Service Corporation

Reaching the Larger Minority Community

Acro provides a service and supports MBEs
in the following two ways:

1) Procurement of goods and services from
MBEs and

2) Purchase of staffing services from MBEs
including them as suppliers in the managed
service provider (MSP) programs we manage
for several customers.

As a service company, the salaries, benefits
and other costs of employing our workers
represent most of our expenses. Unlike
manufacturers of goods and services, the
amount we spend on purchase of goods and
services is relatively small, yet Acro places
spend in those categories with MBE suppliers
as part of the procurement described above.

The greater opportunity, however, that we
have for the direct placement of spend with
MBEs is in the purchase of staffing services -
e.g., by giving them an opportunity to become
our suppliers in the MSP programs we manage.

Acro has been committed to placing significant
spend with MBE suppliers since it started
offering MSP services about fifteen years

ago and has received commendations and
awards from its customers and community
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organizations for its commitment to supplier
diversity.

Acro received the 2017 Platinum Award for
Supplier Diversity from Kellogg; the 2017
Outstanding Diversity Award from BAE
Systems; and Corp! Magazine's 2018 salute
to diversity award.

Additionally, Acro continues to create a
diverse work environment within its own
core organization by increasing the number
of new minority hires to the entire corporate
population of minority Acro employees.

A year-over-year comparison is listed below:

2017

* 42 minority employees

* 124 non-minority employees
+ 166 total employees

2018 (Projected)

* 50 minority employees

* 135 non-minority employees
+ 185 total employees
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Ongweoweh Corp

Full Circle Solutions

RAPID GROWTH

2018 proved to be a successful year. With increased revenue and more
new customers, the Ongweoweh Corp brand grew rapidly in 2018.

We opened four new entities:

1) 7Gen Waste Logistics

2) Ongweoweh Pallet Solutions Mexico

3) Ongweoweh Pallet Solutions Puerto Rico
4) Ongweoweh Pooling

With these additions, we expanded our service with greater efficiency
to our customers.

Ongweoweh uses every networking opportunity and conference to build
our B2B relationships. We are very active in our regional council, NMSDC,
CAMSC, and Native Councils with participation on boards and committees
to show our commitment to growing and mentoring other MBEs. We are
dedicated to partnering with any companies affiliated with NMSDC

or any of the regional councils and we offer advanced reporting for all
avenues for this initiative.

The NMSDC Impact

Ongweoweh was the MBE Co-Chair for the 2018 NMSDC conference
in Austin, Texas, returning as one of two MBE Co-Chairs at the 2019
Conference in Atlanta.

Getting our name and business message out there for the whole week was
very beneficial and proved to be a great topic of conversation throughout the
entire event. This opportunity was huge for us this year and we look forward to
supporting NMSDC in the future.

Ongweoweh is also proud of its membership in NMSDC's Corporate Plus®
program. A new focus and restructuring in 2018 added to the value of the
Corporate Plus designation. We are proud to join the other MBEs who have
achieved this distinction.

Reaching the Larger Minority Community

Ongweoweh's owner, Frank Bonamie, was a founding member of the Cornell
University American Indian Program. We continue to support the program and
value its impact. Ongweoweh also supports Ganondagan, a Native American

arts and culture center that, in 2018, named its auditorium after Frank Bonamie.

As a Native American-owned corporation, Ongweoweh takes pride in sponsoring

scholarships every year for Native Americans looking to advance their education.

These opportunities for advocacy build our community as well as solid, Native
American-owned businesses, which are also supported by our relationship with
the National Center for American Indian Enterprise Development (NCAIED).

With our supplier diversity program growing internally and externally, we are
looking forward to building our minority vendor base; continuing mentorship

of other MBEs; assisting Native American-owned MBEs with certification; and
renewing our commitment to creating a diverse and inclusive atmosphere within
our office. As always, we encourage people of all backgrounds to apply for jobs
with us. We value diversity of thought at Ongweoweh.

BRINGING VALUE TO THE SUPPLY CHAIN

The biggest values minority supplier development brings to the supply chain are offering
incentives for the customer and the supplier, creating an environment for innovation to
enriching the supply chain’s solutions, entices development of WMBEs, and provides the
supply chain with more options & choices of suppliers. All of these factors providing
benefits to not only the customers, but to the WMBESs and the economies surrounding
their businesses."

Justin Bennett
CEO
Ongweoweh Corp
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Building An Inclusive Economy

In 2018, Vista closed on its seventh fund, an important milestone in our 18-year
history, and we currently have $44 billion in assets under management. While those
financial achievements are important, it is equally important for us to communicate
the importance of building an inclusive economy—where people of all backgrounds
can build companies that provide and create value in the new economy. Receiving
MBE Certification in October 2018 was an important milestone for us in that
endeavor.

Recognizing the value of the designation, we have begun planning for gaining the
equivalent MBE certification for certain of our portfolio companies in 2019. We look
forward to working with the NMSDC and that initial cohort of portfolio companies to
obtain their MBE Certification in 2019.

Access and Opportunity

At Vista, we also measure our progress and achievements in how we

are creating access and opportunity for more people to participate in the
technology-driven economy. In the coming months, we will be assessing
the extent to which our companies work with other NMSDC-certified
minority suppliers as part of their core businesses and supply chains. We
will also look for opportunities to grow existing relationships and form new
relationships.

Given our recent MBE Certification in October 2018, we are still assessing
the impact of NMSDC on our 2018 results; but we look forward to sharing
results in the future. Nevertheless, we firmly believe that the firm seeking
MBE Certification is helpful to underscore to our employees, companies,
and partners our commitment to creating opportunity for diverse
individuals.

In Partnership with NMSDC

As a firm, we are committed to a diverse workplace. In particular, our proprietary
best practices encourage and support diversity and inclusion priorities.

Our talent strategy optimizes for potential over pedigree, seeking candidates with
diverse experiences and expertise. We continuously invest in our people through
robust training and leadership programs, ensuring our employees have the
opportunity to learn, grow and thrive at all levels of our organization.

Additionally, we partner with and invest our time and resources into non-profit
organizations, including education, mentoring, and internship programs that
provide the knowledge and skills increasingly valued in the 21st century economy.

Vista and its companies create value and opportunity for our
customers and partners of the enterprise software, data and
technology-enabled businesses we invest in and the diverse
communities that we serve.

Our engagement with the NMSDC gives us a new avenue to
create opportunity and expand our network of suppliers,
creating greater access for companies and suppliers to excel
in the evolving digital economy.”

Robert F. Smith
Chairman and CEO
Vista Equity Partners




58 NMSDC ANNUAL REPORT 2018/19

2018 PARTNERS MAKE THE DIFFERENCE 2018 SPECIAL RECOGNITION reen B2

NMSDC wishes to thank the following corporate members and certified MBEs for their NMSDC acknowledges with appreciation the following generous support:
generous support of the 2018 NMSDC Conference + Business Opportunity Exchange:

Scholarships for Advanced Management Education Program (AMEP)
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MITCHELLTITUS

INDEPENDENT AUDITOR'S REPORT

Board of Directors
National Minority Supplier Development Council, Inc.

Report on the Financial Statements

We have audited the accompanying financial statements of National Minority Supplier
Development Council, Inc. (the Council}, which comprise the statements of financial position as
of December 31, 2018 and 2017, and the related statements of activities, functional expenses
and cash flows for the years then ended, and the related notes to the financial statements.

Management's Responsibility for the Financial Statements

Management is respansible for the preparation and fair presentation of these financial
statements in accordance with accounting principles generally accepted in the United States of
America; this includes the design, implementation, and maintenance of internal control relevant
to the preparation and fair presentation of financial statements that are free from material
misstatement, whether due to fraud or error.

Auditor’s Responsibility

Qur responsibility is to express an opinion on these financial statements based on our audits.
We conducted our audits in accordance with auditing standards generally accepted in the
United States of America. Those standards require that we plan and perform the audit to obtain
reasonable assurance about whether the financial statements are free from material
misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the financial statements. The procedures selected depend on the auditor’s
judgment, including the assessment of the risks of material misstatement of the financial
statements, whether due to fraud or error. In making those risk assessments, the auditor
considers internal control relevant to the entity's preparation and fair presentation of the
financial statements in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
entity’s internal control. Accordingly, we express no such opinion. An audit alsa includes
evaluating the appropriateness of accounting policies used and the reasonableness of
significant accounting estimates made by management, as well as evaluating the overall
presentation of the financial statements.

Financials In

2018
Review




—
cncvarasiieiill

www.NMSDC.com 63

62 NMSDC ANNUAL REPORT 2018/19

e IR
- N
e

MITCHELLTITUS

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our audit opinion.

Opinion

In our opinion, the financial statements referred to above present fairly, in all material respects,
the financial position of National Minority Supplier Development Council, Inc. as of December
31, 2018 and 2017, and the changes in its net assets and its cash flows for the years then
ended in accordance with accounting principles generally accepted in the United States of
America.

Emphasis of Matter

As discussed in Note 2 to the financial statements, in 2018, the Council adopted Accounting
Standards Update No. 2016-14, Not-for-Profit Entities (Topic 958): Presentation of Financial
Statements of Not-for-Profit Entities. Our opinion is not modified with respect to this matter.

M ALY 717:&4, L

May 13, 2019




NATIONAL MINORITY SUPPLIER DEVELOPMENT COUNCIL, INC.
Statements of Financial Position
As of December 31, 2018 and 2017

NATIONAL MINORITY SUPPLIER DEVELOPMENT COUNCIL, INC.
Statement of Activities
For the Year Ended December 31, 2018

-
.
-
-
-
-
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December 31, ' Without With
2018 2017 ‘ Donor Donor Total
Restrictions Restrictions 2018
ASSETS -
Current assets REVENUE
Cash and cash equivalents $ 1,120,760 $ 1,204,264 Special event $ 746,100 $ - $ 746,100
ShOI‘t—term InVBSimer‘ltS 3 41 2 692 3 1 15 128 Less: Direct benefit to donor costs 174,800 - 174,800
Accounts receivable, net 977,728 1,139,550 571,300 - 571,300
Prepaid expenses 124,357 119,305 Membership dues 8,495,200 - 8,495,200
Seminar registration, trade show,
Total current assets 5,635,537 5,678,247 and meeting fees 3.553.413 R 3.553.413
Contributions 1,971,552 194,395 2,165,947
Restricted cash - collateral 169,195 169,161 In-kind contributions 84,877 - 84,877
Long-term investments 4,881,398 4,902,297 Investment income 234,336 - 234,336
Furniture, fixtures, equipment and Other income 107,476 381,438 488,914
leasehold improvements, net 542,064 761,626 Net assets released from restrictions
Security deposits 4.395 _ Purpose restrictions satisfied 575,833 (575,833) -
Total assets $ 11,232,589 $ 11,411,331 Total revenue 15,593,987 - 15,593,987
EXPENSES
LIABILIT.IESIII-\ND NET ASSETS Program services
Current liabilities Field operations 6,661,853 - 6,661,853
Accounts payable and accrued expenses $ 496,743 $ 625,468 Member services 886,832 - 886,832
Due to regional councils 1,369,240 1,200,533 Annual conference 3,265,204 - 3,265,204
Deferred revenue 1,615,570 1,886,945 Business opportunity exchange 479,519 - 479,519
N Programs and enterprise learning 527,291 - 527,291
Total current liabilities 3,481,553 3,712,946 Other program services 56,657 ) 56,657
Deferred compensation 423,940 438,396 Total program services 11,877,356 - 11,877,356
Deferred rent credits 120,581 169,953 . )
Supporting services
Total liabilities 4,026,074 4,321,205 General administration 2,969,636 - 2,969,636
Fund development 630,516 - 630,516
Total supporting services 3,600,152 - 3,600,152
Commitment and contingencies
Total expenses 15,477,508 - 15,477,508
Net assets .
. L _— Change in net assets 116,479 - 116,479
Without donor restrictions 7,101,515 6,985,036 ,.w"
With donor restrictions 105,000 105,000 o Net assets, beginning of year 6,985,036 105,000 7,090,036
Total net assets 7,206,515 7,090,036 Net assets, end of year $ 7,101,515 § 105000 $ 7,206,515
Total liabilities and net assets $ 11,232,589 $ 11,411,331 :

The accompanying notes are an integral part of these financial statements.

The accompanying notes are an integral part of these financial statements.




Building Better Together to create
improved and relevant offerings
for our constituents
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LEADERSHIP
AWARDS

2019

Corporate Co-Chair

BP America, Inc.
Toyota Motor North
America

MBE Co-Chair
Rose International

Leadership Tables
BP America, Inc.
MetLife
Bristol-Myers Squibb
Company

Pfizer Inc.

EQT Corporation
Rose International
Honda Of America
MFG.

Toyota Motor North
America

Chairman’s Tables
Aon Corporation
Thompson Hospitality
Hilton

Robert Half
International

Toyota Motor North
America

PepsiCo

Wells Fargo &
Company

Patron’s Tables
AT&T

Barclays

Citi

Comcast NBCUniversal
FCA US LLC

Henkel Corporation

NMSDC Leadership Awards

ACKNOWLEDGEMENTS

JPMorgan Chase & Co.
Kaiser Permanente
Manpower Group
National Football
League

New York Life

Target Corporation
Vistra Energy
Walmart Inc.

Donor’s Tables
Accenture

Apple Inc.

Bank of America
Corporation

Capital One
Chevron Corporation
The Coca-Cola
Company

Comer Holdings LLC
Communications
Test Design, Inc.
Consolidated Edison
Company

Cummins Inc.

Dell Technologies
Delta Air Lines, Inc.
DTE Energy Company
DuPont

EQT Corporation
ExxonMobil
Facebook, Inc.

Ford Motor Company
General Motors, LLC
GlaxoSmithKline
Google Inc.

Herman Miller

Intel Corporation
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Impact Consulting
Enterprises

The Kroger Company
Merck & Co.
Microsoft Corporation
Morgan Stanley
Nissan North America
Pinnacle Group
Pricewaterhouse
Coopers

SEEL, LLC

SHI International
Southern Company
United Parcel Service
United States Postal
Service
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2019 LEADERSHIP AWARDS
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i [ ing Records
t ! ,‘ The 2019 Conference was our strongest yet, breaking
="*’ et several records which we are extremely proud of:
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o roviding Value
2019 Annual Conference an3al 11 . &
i Cd s e | Some 5,741 corporate members, MBEs,
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supplier diversity professionals and
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to Atlanta!

At a pivotal stage in the organization’s history, NMSDC's

thought leaders took the road to Atlanta.
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They took part in a conference program

that was newly streamlined to reflect
2019 National Conference and Business Opportunity ECONOMIC IMPACT ON

= - // N i RRTE k from previ nferen
Exchange convened in Atlanta October 13 - 16, at the == : - b 3 CITY OF ATLANTA BOOTHS 50LD 3 i eedback from previous conference
Georgia World Congress Center.

attendees.
“All roads lead to Atlanta!” was NMSDC President

& CEO Adrienne Trimble's mantra for the NMSDC
network throughout 2019. It set the stage for the first
Conference that reflected her leadership and vision for

REGISTRATIONS
NMSDC, as she entered her second year at the helm of

the organization.
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Once again, the Business Opportunity Exchange was the centerpiece of the schedule on
Tuesday, October 15th.

NMSDC takes pride in the fact that the conference’'s economic impact on the city of
Atlanta amounted to almost $7 million.

The Awards Gala, previously a fixture of the final night, was moved to Monday to close
the conference’s opening day. As a result, more conference attendees were able to join
the celebration, which took advantage of the opening day’s energy and momentum.

For the first time, NMSDC hosted a Public Policy Forum on Wednesday, in which
journalist and commentator Roland Martin led a freewheeling conversation that
explored how economic inclusion and supplier diversity can become higher priorities.
Joining Martin for the conversation were U.S. Rep. John Delaney, a 2020 Democratic
candidate for the Presidency; former members of Congress Loretta Sanchez and J.C.
Watts; and a panel of activists and government figures that covered the spectrum of
viewpoints.

National Mirg
Develo
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THE OPPORTUNITY

.

A new innovation that highlights minority business
— the Opportunity Zone — was introduced to

BN Pk = Conference attendees at the 2019 Conference

""" 3 Monday luncheon.

The Opportunity Zone is a tool created by the Tax
Cuts and Jobs Act of 2017 to spur investment

in underserved areas. It offers investors a tax
incentive by investing their unrealized gains into a
designated "Opportunity Fund.”

Some $2.3 trillion of unrealized capital gains exist
in the U.S. in Opportunity Zones, representing over
56% of majority-minority communities.

MBEs are the foundations of their communities, and
Opportunity Zones can be a powerful way to bring
investments dollars into these MBEs.

Henry Childs, I, National Director of the Minority
Business Development Agency (MBDA), introduced
two well-known MBEs who teamed up to create
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the first Opportunity Zone in the NMSDC Network -
Gold Jacket OZ LLC.

MBDA has hosted a series of Opportunity Zone
Summits since the passage of the 2017 law to
demonstrate how it can advance the cause of
economic inclusion and supplier diversity.

NMSDC President & CEO, Adrienne Trimble, was
joined on stage by, football legends Cris Carter and
Emmitt Smith, and former soccer player, Donald P.
Cogsville, CEOQ, The Cogsville Capital Group, LLC.

Each of these extraordinary athletes are now
building legendary business careers as MBEs. They
spoke at the Monday luncheon about how their
investment in Gold Jacket can benefit and catalyze
investment in minority business enterprises.
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AWARD WINNERS

The National Minority Supplier Development Council Supplier of the Year awards recognize
companies for their leadership and dedication to minority supplier development and communities
of color around the world. The honorees — as well as finalists — for this award have
distinguished themselves and their businesses by successfully demonstrating growth in sales
and employment, while overcoming significant obstacles.

www.NMSDC.com

SUPPLIER OF THE YEAR - CLASS IV

Finalists consistently provide high-quality products, services and solutions at competitive prices
and significantly contribute to the growth and development of their communities.

LOUIS JAMES, PRESIDENT AND CEO, SOLUTIONS FOR ENERGY EFFICIENT
(ACCEPTING) E'LOIS THOMAS, PH.D, CHIEF ADMINISTRATIVE OFFICER

COUNCIL OF THE YEAR

ctive, P

BANQUET

CECIL PLUMMER, PRESIDENT, WESTERN REGIONAL MINORITY SUPPLIER DEVELOPMENT COUNCIL

SHELLEY STEWART, JR., RETIRED CHIEF PROCUREMENT OFFICER DUPONT,
MANAGING PARTNER, BOTTOM LINE ADVISORY, LLC.

SUPPLIER OF THE YEAR - CLASS | SUPPLIER OF THE YEAR - CLASS I

PRESIDENT LEGACY AWARD
"UnamionaL  NMSDC 98 gy NMSDC
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ANITA KANTAK, FOUNDER AND PRESIDENT, APPLIED RESEARCH WEST SHEILA BROOKS; PRESIDENT, FOUNDER AND CEO; SRB COMMUNICATIONS

TERREZ THOMPSON, V.P, GLOBAL SUPPLIER DIVERSITY, THE COCA-COLA COMPANY




CORPORATION

OF THE YEAR AWARDEES

The NMSDC annual Corporation of the Year Awards
recognizes a select number of national corporate
members and their exemplary achievements in
minority supplier inclusion. This award is regarded
as the most significant honor to a major corporation
for the utilization of ethnic minority-owned (Asian,
Black, Hispanic, and Native American) suppliers.

In winning the award, a corporation demonstrates
exceptional results in areas critical to a solid
minority supplier development and inclusion in their
supply chain process. This includes utilization of
NMSDC Best Practices, increasing minority business
procurement spend, innovative utilization of
minority-owned businesses in non-traditional areas,
commitment to minority business development,
leadership and engagement within the NMSDC
network at both regional and national level, and
influence in advocating the cause of minority-
business utilization within the corporation and

the community.

CLASS |

Ve - Q HermanMiller

ANNUAL REVENUE LESS THAN $10 BILLIO

CLASS 11

ICORPORATIQRLOF #3E YEAR FINALI
»’, ‘,’:~ 5 11
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€9 MERCK

INVENTING FOR LIFE

ANNUAL REVENUE BETWEEN $11BILLION AND $50 BILLION

CLASS Il

| 8% KAISER PERMANENTE.

. -mi ..‘

ANNUAL REVENUE BETWEEN $51BILLION AND $100 BILLION

CLASS IV

ANNUAL REVENUE BETWEEN $101BILLION AND $150 BILLION

CLASS V

g
{ NAT\UNAL

nario)

>
NATIONAI

ANNUAL SALES GREATER THAN $150 BILLION
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Conference Co-Cha_irs
Member Profiles

Corporate America's steadfast commitment to minority supplier
development encourages the continued success of NMSDC and our
certified suppliers.

Matchmaker events, mentoring programs and capacity building
initiatives designed to build and strengthen the supply chain
underscore the value corporations place on strong, solid diverse
suppliers.

On the following pages we highlight several corporate members and
MBEs and their commendable supplier diversity practices: AT&T,
The Coca-Cola Company, Delta, UPS, MBDA, VDart, Ampcus and
Ongweoweh.
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= AT&T

AT&T’'s renewed supplier diversity program is expanding
how it defines success.

Our vision is to make meaningful and measurable
contributions to the economic growth of diverse companies
and communities. Our commitment aims to stimulate
diversity job growth, improve opportunities for economic
inclusion, and further foster the growth of the diverse
supplier community.

AT&T has built a best-in-class supplier diversity program
that includes comprehensive outreach to connect with
hundreds of minority-owned businesses nationwide.

This year, AT&T had an active role in the conference as a
Co-Chair. Our involvement and input helped to provide new
ideas that led to the Conference’'s success.

www.NMSDC.com
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For 130 years, The Coca-Cola
Company has been refreshing
the world by bringing people
iche brands and beverages they
ove.

What started with one brand
— Coca-Cola — has grown into
a total beverage company
that offers more than 800
different beverages in the U.S.

) %
Cl sty

BUILDING

INCLUSIVITY

Over the past year, we have continued expanding our
portfolio to bring people more of the drinks they want for
their changing tastes, lifestyles, and needs — including
beverages with less sugar, drinks that come in smaller
sizes, and options that have added nutrients and functional
benefits. In the U.S., we have developed or introduced over
100 new products in 2019 alone - our biggest year of
innovation to date.

Our progress has been inspired and fueled by a cultural
shift that is driving expansive thinking and creativity
throughout our business. Our team is embracing an
entrepreneurial spirit by experimenting more, by scaling
ideas faster, and by taking smart risks — all with the goal of
crafting the brands and choice of drinks people love, made
in a sustainable way, to create a better shared future for
everyone we serve.

www.NMSDE.
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DIVERSE VENDORS

“Partnering with NMSDC-certified
suppliers is integral to our progress in
advancing supplier diversity throughout
our value chain.

These companies provide us with the
best quality products and services,
along with innovative perspectives and
skills that make our business strong,
sustainable, and more inclusive.

The Impact of the NMSDC

At The Coca-Cola Company, diversity and inclusion
are central to our values and how we do business.
As a global company that operates locally in nearly
every corner of the world, we strive to be as diverse
as the people and communities we serve.

Our commitment to diversity and inclusion extends
far beyond our four walls. It is deeply embedded
into our value chain and guides how we work with
suppliers every day.

In 2015, we announced an ambitious goal to spend
$1 billion annually with diverse suppliers in the U.S.
By working with our passionate family of Coca-Cola
associates and bottlers, together with valued
partners like NMSDC, we are well on our way to
achieving this ambition.

Having a diverse, innovative network of suppliers will
continue to play an integral role in how we grow as a
total beverage company that makes a difference for
people, communities and the planet.

We remain steadfast in our commitment to continue

expanding our diverse supplier base and ensuring our
Coca-Cola business system mirrors the communities

we serve.

We believe that advancing supplier diversity
across our value chain will help grow our business

the right way and strengthen the communities
we serve. And while we've made great strides

in this area, we are still in the early stages of
our journey. We are committed to building a
more diverse supplier and value chain by doing
the hard work and making the right choices. We
believe this will lead to brighter futures for the
communities we serve and the company we love."

James Quincey
Chairman & CEO
The Coca-Cola Company
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Reaching the Larger Minority Community

At The Coca-Cola Com